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Policy Epidemic (Levin , 1998)

(school management and school organisation)
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New Power Technologies
(Ball, 2008)
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Legislation (2008, 2012)

Political Discourse Management Structures

School Council

(strategic decision- making,
evaluation , selection of head )

School consortium

Head teacher Role

-Need for strong and (end of elections , individual
individual leadership responsibility , plan of
action , concentration of
administrative and
pedagogic power, new fields
of action

-Community participation




Managerial Instruments

-Reorganization of schools

(larger school consortium ; efficacy in the use of material and
human resources; hierarchy of positions)

Consolidation of an evaluation culture

Parent choice



Importance of management structures
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External evaluation of schools (2008)
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Conclusions

Development of new power technologies

Management — driven force of change

_—

school _ power relations

consortium teachers professional cultures

But

Contractual / Evaluative State seems still

largely rhetoric



Conclusions

New forms of bureaucratic control are in
development (electronic monitoring, instrumental rationality)

Old forms of bureaucratic control are still quite
powerful

neo bureaucratic regime
and (we can not exclude the idea that )

Strong neo-liberal ideology /financial problems lead
to different modes of regulation ( growing
differentiation among schools state and private)




